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About this Report

This report is based upon Error Checking Aptitude, an online test of the ability to reason
with information presented in an error checking format.

The results are based on a comparison with an international mixed occupational group
of over 16,000 individuals. The results in this report are presented on a 1 to 10 Sten
scale, where 1 indicates low performance and 10 indicates high performance on the
test. The margin of error that should be allowed before concluding that there is a
difference between scores is indicated by the diamond shape.

When reading this report, please remember that it is based on the information gained
from the test completion only. It describes performance on this particular test, rather
than performance at work or study. Research suggests that ability tests can be
powerful predictors of successful performance in study and work activities.

The information contained in this report is confidential and every effort should be made
to ensure that it is stored in a secure place.

The information contained within this report is likely to provide a valid measure of
aptitude for 12 to 24 months.

The report is based on the results of the online test that the respondent was invited to
complete under unsupervised conditions. The identity of the actual respondent has not
been verified by a test administrator. Further testing under supervised conditions is
recommended for high-stake decision making.

This report was produced using Saville Assessment software systems and has been
generated electronically. Saville Assessment do not guarantee that it has not been
changed or edited. We can accept no liability for the consequences of the use of this
report.

The application of this test is limited to Saville Assessment employees, agents of
Saville Assessment and clients authorised by Saville Assessment.

Report for Sample Candidate Comparison Group: Mixed Occupational Group (INT, IA, 2021)
Generated on: 9-Jan-2024 Page 2 © 2024 Saville Assessment. All rights reserved.



Introduction to Assessment Report

This report provides feedback on the responses of Sample Candidate to the Error
Checking Aptitude test.

Total Score

This test measures error checking, which is important in the world of work for a
variety of roles. This section of the report provides a total test score relative to the
comparison group: Mixed Occupational Group (INT, IA, 2021)

The Total Score indicates how well Sample Candidate has performed overall on the
test.

Aptitude & Pace Comparison

Aptitude and pace scores are shown for each of the areas in the test. These scores
are compared in a graph using a 1 to 10 sten scale, with the sten values given in
brackets. The pace score is based on the candidate’s response time for the
questions they completed compared to the average response time for the same
questions. Pace is shown from slow at the bottom of the graph to fast at the top.
Aptitude runs from low on the left of the graph to high on the right.
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Total Score

This page shows the Total Score relative to the Mixed Occupational Group (INT, IA,
2021) comparison group on a 1 to 10 sten scale.

Score 1 2 3 4 5 6

8 Error Checking (Above Average - 84%ile)
Performed better than 84 percent of the comparison
group.

Interpretation Guidelines

Comparison Group: Mixed Occupational Group (INT, 1A, 2021)

Sten 1: higher than about 1% of the comparison group
Sten 2: higher than about 5% of the comparison group
Sten 3: higher than about 10% of the comparison group
Sten 4: higher than about 25% of the comparison group
Sten 5: higher than about 40% of the comparison group
Sten 6: higher than about 60% of the comparison group
Sten 7: higher than about 75% of the comparison group
Sten 8: higher than about 90% of the comparison group
Sten 9: higher than about 95% of the comparison group
Sten 10: higher than about 99% of the comparison group
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Aptitude & Pace Information

This page displays aptitude and pace information for the test relative to the Mixed
Occupational Group (INT, IA, 2021) comparison group.

Aptitude & Pace Comparison

Pace (7)

Worked at a faster pace than average

Aptitude (8)
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Improving Abilities

Some tips for improving abilities are provided below:

Error Checking

+ Check different types of information for errors.
+ Cross reference information to identify errors.
+ Double-check your work for errors.

+ Check other people's work for errors.

+ Proofread documents carefully.

Report for Sample Candidate Comparison Group: Mixed Occupational Group (INT, IA, 2021)
Generated on: 9-Jan-2024 Page 6 © 2024 Saville Assessment. All rights reserved.



Online Test Access Summary (For Assessor Use)

This section of the report provides additional information about the test completion.

Initial Access: 09/01/2024 (12:07 GMT)
Responses Saved: 09/01/2024 (12:13 GMT)
Language: English (United Kingdom)
Administrator Resets: 0

Candidate Aborts: 0

Time Adjustment: None
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